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CEO Action for Racial Equity 
Who We Are 

The CEO Action for Racial Equity Fellowship brings together top 

talent to advance public policies and corporate engagement 

strategies that will address systemic racism, social injustice and 

improve societal well-being. The Fellowship is a first-of-its-kind, 

business-led initiative that uses the power and speed of CEO 

Action for Diversity & Inclusion™ signatory organizations to 

help forge equitable pathways for 

 

 

Our Social Contracts 

Leveraging the resources of corporate America, we are focused 

on three areas that disproportionately affect Black Americans 

where our companies can have direct impact: 

forging prioritized collaborative relationships with HBCUs, 

advancing equity through diversity, corporate contracting and 

procurement, 

and from prison to professional: CEOs in action to disrupt 

recidivism. 

 
 
 

 

The Opportunity 
HBCUs contribute approximately $15 billion annually and generate nearly 135,000 jobs for their local and regional economies.1 Despite this positive impact on the US economy and 
Black community, HBCUs face continued financial hardship stemming from inequitable funding at both the federal and state levels due to years of structural racism in higher 
education.2 Corporate engagement historically has been inequitable as well. HBCUs rely heavily on tuition dollars and are mission-driven institutions providing college access to Black 
students, many of whom have limited financial resources . 3 HBCUs cannot increase the cost of attendance as a means of offsetting losses, financial divestment, or policy changes.4 
Securing the future success of HBCUs involves expanding reach 

and sustained engagement with corporate America. 

 

 
►  HBCUs accounted for 17 percent 

of the bachelor’s degrees earned by Black 
Americans and 24 percent of the degrees 
earned by Black 
Americans in “STEM” fields: science, 
technology, engineering and math.5 

► Narrow the Racial 
Wealth Gap By providing a leading value in 
education, HBCUs help to eliminate or 
reduce student debt for low to middle-
income families, which can dramatically 
narrow the racial wealth gap between Black 
and white Americans.6 

► Campus Climate Fosters Success 
The Gallup-Purdue poll noted 
that Black graduates of HBCUs are 
significantly more likely to have 
felt supported while in college and to be 
thriving afterward than their Black peers 
who graduated 
from predominantly white institutions 
(PWI).7 

 

Taking Action 

► Our goal is to obtain commitments from a majority of the CEOARE signatories by September 2022 to take action by devel- oping authentic 

relationships and engagement with HBCUs using a holistic approach of investing, empowering and advocating to cre- ate opportunities through the 

strength and reach of the network created by CEOARE. We will accomplish this goal by providing tools, resources and support to educate CEOARE 

signatories on the HBCU landscape. We will strive to create equity for HBCUs by understanding their unique needs and cultivating a collaborative 

community among CEOARE signatories for sustainable efforts. 
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For over 183 years, Historically Black Colleges and Universities have contributed substantially to the Black community, the Black middle class and the 
country as a whole. HBCUs provide great value to their students, while producing graduates with great values. These graduates, in turn, bring 
immeasurable value to employers across corporate America. However, HBCUs continue to be underfunded, under-resourced and undervalued. Strategic 
equitable investments and sustainable collaborations with corporate America are critical to the future of HBCUs. 

► Invest (Economic Impact): HBCUs create skilled 
workers, support the development and 
maintenance of the Black middle-class and serve 
as economic hubs to their surrounding 
communities. 

► Empower (Talent Pipeline): Building and 
sustaining a diversity pipeline is 
of paramount importance to corporate America. 

► Advocate (Infrastructure): Decades of 
structural racism have contributed 
to major financial disparities within these 
institutions. 

 

http://www.ceoaction.com/legal
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             GENERAL DISCLAIMER 

CEO Action for Racial Equity officially ceased operations as of September 30, 2024. The resources available on this website are intended as general guidance 
only and given the passage of time and the changing nature of laws, rules and regulations, and the inherent hazards of electronic communication, there may 
be delays, omissions or inaccuracies in information contained therein. Each resource was created as of the date of its publication and has not and is not being 
maintained or updated since that time.  
No additional materials will be uploaded. Furthermore, the resources are provided with the understanding that the authors and providers are not herein 
engaged in rendering legal, accounting, tax, or other professional advice or services. As such, it should not be used as a substitute for consultation with 
professional accounting, tax, legal or other competent advisers. Before making any decision or taking any action, you should consult an appropriate 
professional. 

 
NO WARRANTY 
The resources are provided “as is” with all faults. PwC US Group LLP (and its affiliates, together “PwC”) and CEO Action for Racial Equity and signatory 
organizations make no warranty whatsoever, express or implied, with respect to the resources, including any warranty of condition, quality or suitability, 
warranty of merchantability, warranty of fitness for a particular purpose, warranty of title, or warranty against infringement of intellectual property rights of 
a third party, whether express or implied by law, course of dealing, course of performance, usage or trade or otherwise. 

 
LIMITATION OF LIABILITY 
To the full extent permissible by law, User hereby expressly releases, waives, and forever discharges PwC and CEO Action for Racial Equity and signatory 
organizations and their present and former, direct and indirect, parents, subsidiaries, affiliates, employees, officers, directors, partners, principals, agents, 
representatives, permitted successors, and permitted assigns (collectively, the “Releasees”) of and from any and all claims, actions, causes of action, suits, 
losses, expenses, liabilities, obligations, damages, and demands, of every kind and nature whatsoever, whether now known or unknown, foreseen or 
unforeseen, matured or unmatured, suspected or unsuspected, in law, or in equity arising out of or in connection with this resource except for any claims 
and liabilities that cannot be released or waived under federal, state, or local law. 
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