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HBCU’ s have continually overperf ormed in bringing talent despite being woef ully under -f unded, 
under- resourced, and often  overlooked by most major corporations.

HBCU’s account for only 3% of 
four-year nonprofit colleges

Yet, they are responsible for

22% of bachelor degrees 
attained by African Americans.3
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Gap

• The average HBCU 
endowment is 1/8th the s ize 
of  non-HBCUs 4

• Averag e Annual  G i fts 
HBCUs vs.  U RU s; $2.4M vs 
$230 M5

• $81M aver age defer red 
mainenance6

• 2x aver age debt fo r Black 
students compar ed to white 
students ($ 53k vs.  $26k) 7

• Income-co nting ent 
F unding

• Strategic 
Philanthropy/Corporate 
Giving• Directed
Philanthropy/Corporate 
Giving

• Research & Development
Dollars

Gap

• Big  6 tech fi rms only (2%-6% 
African American)8

• Diverse co mpanies  attain 2.3x 
high er cash flow/FTE and  are 
35% mo re  l ikely to  per fo rm 
better  overal l9

Opportunity

• Internships (faculty and  
students), apprenticeships

• Developing lo ng te rm
relationships with 
alumni netwo rks

• Creat ing a work envir onment 
th at
enables HBCU student success

Gap

• Historic lack of federal and  
state fun din g for HBCUs10

• Public no n-HBCU 
endowments
are 3x the size of pu bl ic 
HBCU endowments 1 0

• Private no n-HBCU 
endowments are 7x the size of 
private HBCU endowments 1 0

Opportunity

• Advocate for increase in 
funding  for HBCUs

• Create and  cult ivatelo ng-
te rm relationships with 
HBCUs

Invest Empower Advocate

HBCU Engagement: Gaps & Opportunity

Opportunity



Corporations can positively affect the  success of diverse talent by considering
various ways to engage with HBCUs.

HBCU Engagement – The Business Case

1

Playbook:
Strategic Corporate Gi ving & 
Directed Corporate Collaborations

2

Playbook:
Drive Long-Term Talent & De velopme nt 
Pipeline Relationships

3

CEOARE HUB:
Corporations conne cti ng wi th HBCUs
& Foundations

Corporate Opportunity (ROI):

CEOARE

THE BUSINESS CASE
HBCUs pro v ide gr eat  value t o t he ir  st udent s, whi le  

pr o du ci ng  gra duat es wi t h  gr eat  values. These 
graduat es,  i n t urn,  br i ng  i mm e as ur ab le  value to  

em plo ye rs across co rpor ate  Am erica.
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Maturity Model – Signatory Self-Assessment



Corporat ions can positively affect diverse ta lent success by considering 
various HBCU en gagemen t strategies

HBCU Engagement – The Solution(s)

1

Playbook:
Strategic Corporate Giving & 
Directed Corporate Collaborations

2

Playbook:
Drive Long-Term Talent & De velop men t Pipeline 
Relationships

3

CEOARE HUB:
Corporations conne cting  wi th HBCUs & 
Foundations

CEOARE

St ra te gic/dir ect ed co rpor ate  giv i ng

• Giv ing t ha t  ali gns wi t h  co rpor ate  str ategy
• Focus o n specif ic  deg ree  pr o gr am s (STEM, diverse po pula ti on,  etc.)
• I nc om e  co nt i nge nt  f inan cing
• Di re cte d gi v ing  – R&D co llabo rat ions  (prim e, su b-re ci pients,  R2, R1, etc.)

B u il di ng  t alen t/deve lopi ng sust ainable relat io nships

• Universities expect  lo ng  t e r m e nga gem e nt

− This can  he lp  drive t op  t ale nt  over t im e

• B u il di ng  an d le ve ragi ng a lu m n i net wor ks

− Suppo rt s re te ntio n, de ve lo pm ent , an d t ale nt  t hr o ug h o rgani zat io n levels
• M ent or ship,  R&D, int e rnsh ip,  appr ent ice ship

• Re ci procal  in te r nsh ip  pr o gr am s can  drive t op  t ale nt  t o co m pani es  an d funds  t o HBCUs

CEOARE as HUB
• He at m ap: geography, deg ree  type, NSBE, gr ad  schools, m e d  schools, str ategic 

a li gnm e nt ,  etc.
• Educating corporations and HBCUs on what it takes to build long-term through cycle 

relationships and help improve ROI

1

2

3

PLAYBOOK

HEAT MAP
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Heat Map

For illustrative purposes only



CEOARECall to Action

Signatory Next Steps

• Maturity Continuum: Assess your 
respective company’s current 

relationship with HBCUs



Thank You



References

1. TMCF | About HBCUs
2. African Americans with Bachelors Degree from an HBCU
3. HBCU Endowment Size Compared to non-HBCUs
4. HBCUs vs Ultra Rich Universities
5. HBCU Infrastructure Needs
6. Black-white disparity in student loan debt more than 

triples after graduation
7. Black representation in tech: What the figures don’t tell us
8. Diverse Companies Attain Higher Cash Flow
9. Public and Private HBCUs vs Public and Private non-HBCUs

https://www.tmcf.org/about-us/member-schools/about-hbcus/
https://afro.com/hbcus-make-upward-mobility-happen-for-blacks/
https://www.tmcf.org/about-us/member-schools/about-hbcus/
https://s3.amazonaws.com/bizzabo.file.upload/2o0vXRroR1urjCvWVcto_HBCU%20effectBloomberg.pdf
https://www.tmcf.org/wp-content/uploads/2021/08/Infrastructure.Needs_.Fact_.Sheet_.Logo_.Final_.8.23.21.pdf
https://www.brookings.edu/research/black-white-disparity-in-student-loan-debt-more-than-triples-after-graduation/
https://techmonitor.ai/leadership/workforce/black-representation-tech-what-figures-dont-tell
https://www.marketwatch.com/story/the-numbers-dont-lie-diverse-workforces-make-companies-more-money-2020-07-30
https://tcf.org/content/report/achieving-financial-equity-justice-hbcus/?agreed=1


GENERAL DISCLAIMER

CEO Action for Racial Equity officially ceased operations as of September 30, 2024. The resources available on this website are 
intended as general guidance only and given the passage of time and the changing nature of laws, rules and regulations, and the 
inherent hazards of electronic communication, there may be delays, omissions or inaccuracies in information contained therein . 
Each resource was created as of the date of its publication and has not and is not being maintained or updated since that time. 
No additional materials will be uploaded. Furthermore, the resources are provided with the understanding that the authors and
providers are not herein engaged in rendering legal, accounting, tax, or other professional advice or services. As such, it should not 
be used as a substitute for consultation with professional accounting, tax, legal or other competent advisers. Before making any
decision or taking any action, you should consult an appropriate professional.

NO WARRANTY

The resources are provided “as is” with all faults. PwC US Group LLP (and its affiliates, together “PwC”) and CEO Action for Racial 
Equity and signatory organizations make no warranty whatsoever, express or implied, with respect to the resources, including any
warranty of condition, quality or suitability, warranty of merchantability, warranty of fitness for a particular purpose, warranty of 
title, or warranty against infringement of intellectual property rights of a third party, whether express or implied by law, course of 
dealing, course of performance, usage or trade or otherwise.

LIMITATION OF LIABILITY

To the full extent permissible by law, User hereby expressly releases, waives, and forever discharges PwC and CEO Action for Racial 
Equity and signatory organizations and their present and former, direct and indirect, parents, subsidiaries, affiliates, employees, 
officers, directors, partners, principals, agents, representatives, permitted successors, and permitted assigns (collectively , the 
“Releasees”) of and from any and all claims, actions, causes of action, suits, losses, expenses, liabilities, obligations, damages, and 
demands, of every kind and nature whatsoever, whether now known or unknown, foreseen or unforeseen, matured or 
unmatured, suspected or unsuspected, in law, or in equity arising out of or in connection with this resource except for any c laims 
and liabilities that cannot be released or waived under federal, state, or local law.
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