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CEO Action for Racial Equity supports the introduction of the Clean Slate Act, Senate Bill S211i 
and Assembly Bill A1029ii collectively referred to as the “Clean Slate Act”. 
 
CEO Action for Racial Equity is a first-of-its-kind, business-led initiative that mobilizes CEO 
Action for Diversity & Inclusion™ signatory organizations to advance policy change at the 
federal, state and local levels. The CEO Action for Racial Equity Fellowship includes over 100 
organizations that mobilizes a community of business leaders with diverse expertise across 
multiple industries and geographies to advance public policy in four key areas — healthcare, 
education, economic empowerment and public safety. Our mission is to identify, develop 
and promote scalable and sustainable public policies and corporate engagement strategies 
that will address systemic racism, social injustice and improve societal well-being. 
 
One focus issue for the Fellowship is expanding job opportunities for justice-involved 
individuals through fair chance hiring policies and practices. There are more than 2.3 million 
New Yorkers – that have a criminal recordiii and having a criminal record blocks individuals 
from accessing employment, among other things. Indeed, research has shown that job 
applicants without criminal records were 60% more likely to receive a job callback from an 
employer.iv 
 
Further, the National economy loses hundreds of billions of dollars each year due to 
unemployment and underemployment among individuals with a criminal record.v A 2020 
study found New York loses an estimated $7.1 billion in wages because of unemployment 
and underemployment among people with conviction records.vi By expanding opportunity, 
the Clean Slate Act can help expand the state’s workforce and increase wages. For example, 
within two years of expunging an individual’s criminal record under Michigan law, research 
showed that an individual was 11% more likely to have a job and earned nearly 20% more in 
wages.vii 
 
As a coalition of businesses, we have first-hand knowledge of the labor shortage facing the 
US.viii Criminal records impact our workforce, customers, and communities. Removing 
obstacles to employment and including justice-involved individuals in the talent pipeline can 
help increase the workforce and boost the economy. 
 
Many states including Pennsylvania, New Jersey, Michigan, Connecticut, Delaware, and 
Virginia have already acted to automatically seal criminal records, and many others are 
moving in the same direction with bipartisan support. Passing the Clean Slate Act will help to 
mobilize untapped talent and destigmatize reentry through fair chance hiring practices. 
 
CEO Action for Racial Equity urges you to pass the Clean Slate Act in this legislative session. 
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GENERAL DISCLAIMER 
CEO Action for Racial Equity officially ceased operations as of September 30, 2024. The resources available on this 
website are intended as general guidance only and given the passage of time and the changing nature of laws, rules 
and regulations, and the inherent hazards of electronic communication, there may be delays, omissions or 
inaccuracies in information contained therein. Each resource was created as of the date of its publication and has 
not and is not being maintained or updated since that time. No additional materials will be uploaded. Furthermore, 
the resources are provided with the understanding that the authors and providers are not herein engaged in 
rendering legal, accounting, tax, or other professional advice or services. As such, it should not be used as a 
substitute for consultation with professional accounting, tax, legal or other competent advisers. Before making any 
decision or taking any action, you should consult an appropriate professional. 

  
NO WARRANTY 
The resources are provided “as is” with all faults. PwC US Group LLP (and its affiliates, together “PwC”) and CEO 
Action for Racial Equity and signatory organizations make no warranty whatsoever, express or implied, with respect 
to the resources, including any warranty of condition, quality or suitability, warranty of merchantability, warranty of 
fitness for a particular purpose, warranty of title, or warranty against infringement of intellectual property rights of a 
third party, whether express or implied by law, course of dealing, course of performance, usage or trade or otherwise. 

LIMITATION OF LIABILITY 
To the full extent permissible by law, User hereby expressly releases, waives, and forever discharges PwC and CEO 
Action for Racial Equity and signatory organizations and their present and former, direct and indirect, parents, 
subsidiaries, affiliates, employees, officers, directors, partners, principals, agents, representatives, permitted 
successors, and permitted assigns (collectively, the “Releasees”) of and from any and all claims, actions, causes of 
action, suits, losses, expenses, liabilities, obligations, damages, and demands, of every kind and nature whatsoever, 
whether now known or unknown, foreseen or unforeseen, matured or unmatured, suspected or unsuspected, in law, 
or in equity arising out of or in connection with this resource except for any claims and liabilities that cannot be 
released or waived under federal, state, or local law. 

 


